VMZAEEMZEE
VACANCY ANNOUNCEMENT
(Correction)

[%R

L&HES : CFAY-1200-02-04
Announcement No. (R)
HSRHEIE: 17 Feb 04
Closing Date

AT 30 Jan 04

Date of | ssue

1E&%E R Jobtitle (F#R Grade_6
Guard Supervisor, #3005

2 N

No. of Recruitment

JSEBREEH LAD_3 )

ZHATHE S TR ZE#R Acceptable TraineeLeved:  3-5 1 %
O =%% O #EER X REL%R O =iz

Administrative Blue Cdlar Trade Security Medicd

2.EBB% Activity

Commander Flegt Activities, Yokosuka

Security Detachment,
Guard Dividon (Code 1210C)

BHEIBAT Working Place: Y okosuka (CPHQ)

4. B & HiBH Areaof Consideration
X #H MLOIHA ’E%( 8 (EBBRM)
Current MLC/IHA Employeewithin Activity

X IR MLC/IHA it £ 8 (B EIBMR)

Current MLC/IHA Employee incommuting distance

X HEMLCIHA %8 (2 EAXKE)
Current ML C/IHA Enmployee Japan Wide

X 4+ &8 Off Base Applicant

3. FEEFR wakschedule (1B_40 REREHI hrww)

£17% 8 Work Days @4k 2 B

SRR - fAE] Work Hours/Recess Period 0745-1630, Mon thru Fri
X 7% % Ovetime

O % #h Night Shift

X Hi3E BusnessTrave (Relief Duty)

5. D TELE T ype of Employment
B MLC

O IHA O HPT
X #A Pemanent
O BRE Limited Term ( _» A Morths)

6.BFENA Duties

Under the immediate supervision of the USR] Officer-in-Charge, serves as the top Japanes guard supervisor with responsibility encanpassing a sparate mg or,
USRJingtallation, base, or area. Supervises, through subordinate supervisory guards, a largeforce of guards organized into numerous units engaged in the protection
and surveillance of military facilities such as housing areas, posts, etc. |1n accordance with established guidelinesand general ingtructions, plans the wark of the force
supervised to carry out protective progams. Assigns personnel to shifts andarranges overall work schedules soas to assure maximum protection. Supervisesand
controls the issuance d weapons, anmunitions, and supplies. Conducts tours of inspection of the guard force to evaluate their duty performarce, appeararce, and the
degree of adherence to regulations and instructions. Closely investigates irregularities and takes corrective ection. Prepares reports with findings and action taken.
Recommends to the supervisor measuresfor providingmoreeffective safeguarding o assigned areas such asimprovementsin policy, personnel reassigmrments, training
programs, recognition of outstanding guards, etc. Directs and/or conducts training programs. Maintains attendancerecords, cherts, and other recordsas required.

d a incidental dutiesas assigned

7. ﬁ*ﬁ%# /B Qudification/Physicd Requirements

@rpop o

PowerPninty and Comminicationg

Must have 1 yea of specialized experience in the same line d work at next lower level.
Must have an ordinay driver'slicense (A/T limited is not acceptable).

Ability to workand drive under amultiplicity of weather conditionsto maintain emergency services/security capability .
Ability to speak, readand write Japanes language at native language level.

Ability to speak, readand write English at elementary proficiercy level (LAD-3).

Ability to report far duty, 24 hoursa dgy , whether or not public transpartation is available
Ability to have skill in operating office automation hardware and software sich as WindowsNT, Microsoft Office (Ward, Excel, Accessand

h.  Ability toworkat any wor ksite and under irregular wa kschedule. (Y okosuka, Ur ago, | kego, Negishi, Koshiba, Hakozaki, and Tsur umi)
* Applicants who does not fully meet the qualification requirements statedabovemay be consideredas a lower grade level as below;
3-5: Must have 1y ea of specialized experience in the same line of work at the 3-4.

£& 11 English Language Prdiciersy : O AE74E L None O #)#R Basic O B intermediae B E#k Advanced O $5ER D BEH Exceptional

£ 3
22 PE Educaiond Background : N/A

$aEFEE.{& T Al License/Cetificate Required : 7/8 ¥S BB See blocks 7 & 8

8.1RHT 5 H D Application and Assodiated Documents

BiHERR
Working Condtion

X ZEGERM Applicaion for Vacancy Announcement (HROY Form 1)

Bk HROMNDY T JHA MITPDFEAOBEXEAFHEET,

* EPIRLFEIEFEE Sdf-explanation of past work experi ence, skills and knowledge
X EEREFEINE L Copy of Driver's License

X ®EZED
X soMEIFEFBEFL.

HENZEIBAT 5L DDEL Catificate of English Proficiency (Copy)

EEEOBEES M- KE2ZELVR
Envel ope with Applicant’ s Zip Code, Address, Name and an 80-yen stamp (MPS is not acceptable.)

1|=|Fﬁd:1|_.|

*MEEAlE Complete * in0 BAFET Jgpanese M FEET English

. http://hro.cnfj.navy.mil ****

Ability to work anddrive
under anultiplicity of
weather conditions to

mai ntain emergency
servi ced seaurity
capahility.

FLVEH 4 for Job Inquiries

B4t Officeto Submit

HEHE NI For Official Us

- EYEE ELEL Office
BARRMARBYF—UAV FF TR
ASEHER By % BR
046-816-8148/046-816-8143

DSN 243-8148/8143

(BREICET SEVEDLE)

T238-0015 &) EfEAS moam 1 B
1 banchi Tomari-cho, Y okosuka

®046-816-8153 DSN 243-8153
(FE i - mAC BT B E )

KBEHAEEMMKES ASEHERAR HRO)
COMNAVFJIORJAPAN, Human Resources Offi ce Y okosuka
(HRO), MLC/IHA Employment Office (Code 511A)

PD No.: CFAY-1210C-001

PD isaccurate andcurrent.
Certified by Activity: ts12/22

HROs01/23501/30

WEEEZEEZ L TOWEWNGE R
RHEESn-HHEE

EDORRICHEY FRA,
#lTHRL LEEA Submitted applicationswill nat be returned.

Incompl ete applications will not be processed.




